Ministry Description for CSB Unit Advocate
Building godly men of today and tomorrow

Vision

Unit Advocates assist Regional Directors with their respective units as they build relationships
with and encourage unit leaders and chairmen. Working together to effectively serve churches
in building godly men of today and tomorrow.

Role Description
The responsibilities of this position can vary greatly depending on the needs and situation of

each unit:

e Build relationship with Chairman and leaders: Forge a relationship with your leaders

through encouragement, regularly connecting with them, occasionally visiting (if in close
proximity to the unit.)

e Build trust with Chairman and leaders: Forge trust with your leaders by praying with
and for them often, especially asking how best to pray for them. Ask good questions,
then let them talk. Be an active listener, willing to listen to their challenges.

e Share your experiences: Once a relationship and trust is built, share your stories,
experiences and advice. Offer to visit the unit, if possible. Indicate your willingness to
give a Story Circle or Council Ring. If invited, consider going on a field trip or camping
trip with them. Be a guest speaker on a topic you are knowledgeable about.

Qualifications

e Demonstrate maturity, desiring to model and influence men so they may be more
effective in discipling the next generation (Philippians 3:12-14)

e Affirm the CSB Standard of Faith

e Able to lead and motivate men with good people skills

e Willing and able to speak publicly on behalf of CSB

e Committed to working in coordination with a Regional Director

e Agree to background check

Accountability

CSB Ministries Unit Advocates report and are accountable to a CSB Regional Director. They may
be required to report directly to the Director of Field Staff in certain situations.



